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i Thanks!

» Members & Fellows of HKCOG

s Miss Winnie Choi

= Dr. Daljit Sahota



Background

o ﬁ MPS subscriptions
= Impact on work force

= Experience in UK (crown indemnity &
recruitment), Australia (collapse of
UMD), Ireland (collapse), USA

= Survey to quantitative data on
members views



i Survey

= Postal, double envelope
system: confidentiality

= All Members, Fellows &
Trainees

= Opened before 100t
Meeting of HKCOG
Council




i Sampling

= 330 replies
s Includes trainees at all levels

s 21 excluded: retired, not in HK, random
answers

= Not all figures add up



i Practice Sector

Specialist Trainees
Private 152 0
Public 113 39




i General & Sub-specialist

General Only 210
Both 63
Subspecialty 36
Total 309




i Sub-specialist

Maternal Fetal Medicine 43
Gynaeoncology 18
Urogynaecology 9
Reproductive Medicine 30




i Indemnity Paid
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Retired OBS practice because
i rise MPS this year?

Have retired Plan Plan

No Yes No

Private 113 36 118
Public 156 2 110
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Consider Stop OBS?
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i MPS, consider Stop OBS?
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50 — HIICOG Specialist
H Fublic Specialist
E Frivate Specialist

Count

100,000-  200,001-  400,001-  G0O0001-  S00,001- 1,5000,001-
200,000 400,000 500,000 800,000 1,000,000 2,000,000

B3Yes



i Consider Stop Gynaecology

aaaaaaa

— KIZOE Specialist
H Public Speciali =t
M| Private Speciali =t

Count




i MPS, Stop Gynaecology?

Bar Chart
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Want to work in Public

i System?
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Retirement, continuity of

i service?

Bar Chart
—_ HIECOGE Specialist
Wl Fublic Speciali =t
HE FPrivate Speciali =t

Count

BT



You anticipate subscription
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MPS rate: stop go to private

i OBS
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MPS rate: stop go private Gynae

i practice (flaw Iin question)
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i Recover increased costs?

Count
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Maximum % Gross Income for

i MPS
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Affordability Crisis?
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Manpower Crisis?
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HKCOG involvement in MPS

i Debate?

Bar Chart

Mo Opinion



!L Happy with Workload

Bar Chart
il HKCOG Specialist
B Public Specialist
[l Private Specialist
B0 —
L
[
2 ao
> ]
20 —
O -
Mo Dpinion Strongly

Agree Meutral

Disagres Strongly
Agrees

Disagrees

D1



i More work (O & G) please!

Bar Chart
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i More OBS work please!
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i More Gynae work, Please!
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i More non O & G work, Please!

Bar Chart
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Work less hard in O & G,

Please!
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i Pay reasonable
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i Pay OK for work | do
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i Active practice 2011
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i Last 12 months, work has...

Count
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i OBS work load
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i Gynaecology workload
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i O & G Specialists in HK .......
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HK Sub-specialists.......
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;| Trainees




i Specialists: gender

Sex

Percent




i Feminization of training

DOGLevel: Trainees

Percent
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i Level (less input recently)
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Consider Leaving Training
i because of MPS rise?

Cc4
60 —|

Percent

c4



i Where would you go?
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Consider leaving Medicine
i because of MPS rise?
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Would you have entered O & G
i training had you known?
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i MPS affecting your morale?
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i Affordability crisis 5-10 years?
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i Manpower crisis in 5-10 years?
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i HKCOG involvement?
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FATAEMPIR

i Conclusion 2
(Y

s
= Worried membership

s Like O & G work

= Break point ? 600,000 HKD
per annum

= Recruitment problem?



